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2014 Challenger Holiday Party Survey
NEARLY 90% OF COMPANIES PLANNING PARTIES
CHICAGO, December 8, 2014 – Bolstered by an economy that has made significant strides
over the last year and healthy corporate profits, a new survey shows that more the nation’s
employers are ready to break out the party hats this holiday season.
In a survey among approximately 100 human resources professionals, 89 percent said their
companies are planning holiday or year-end parties this year. That is up from 82 percent in
2012 and 68 percent in 2011, according to Challenger, Gray & Christmas, Inc., the global
outplacement consultancy that conducted the poll.
Not only are more firms planning parties, but nearly one in five (18 percent) plan to spend
more on this year’s festivities. While most are upping their budget by less than 5.0 percent,
one-third are increasing spending limits by 5 to 10 percent.
“This is the fifth year of the recovery, but for some employers and many of their workers
this is the first year it actually feels like one. We saw solid hiring gains throughout the
year; wages increased, albeit slightly; corporate profits are strong; and consumer
confidence is at pre-recession levels,” said John A. Challenger, chief executive officer of
Challenger, Gray & Christmas.
“The memories of the most recent and very painful recession still may be too fresh for
most companies to return to the type of decadent parties that were more common prior
to the economy’s meltdown, but there clearly is a sense that it is okay to loosen the
budget reins a bit to hold a respectable holiday party,” said Challenger.
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“After all, holiday parties are a relatively low-cost way of building morale and rewarding
employees for a year of hard work. For smaller companies, the holiday party is simply an
extension of a more family-like relationship that often exists between these employers
and their employees,” he added.
One of the most significant changes in the holiday party survey since it was last conducted
in 2012 is the decline in the percentage of employers planning to host their holiday party
company premises. In the latest poll, less than 30 percent (29.4) of respondents said their
company party would be on-site, down from 55 percent in 2012.
About 60 percent of companies are relying on a caterer, event planner or other outside
service to plan and execute their year-end function. Just over 40 percent plan to serve
alcohol.
While the availability of alcohol may be a plus, the best news for employees could be the
fact that 65 percent of companies plan to hold their party during or near the end of the
workday.
“A party that start during or near the end of the workday is basically the equivalent of being
paid to have a good time with your co-workers, which is always appreciated. Of course,
employees have to be careful not to party too hard. It is, after all, a work function and
managers, as well as the company’s top executives, are there and most likely will not look
kindly upon unprofessional behavior,” said Challenger.
“However, employees should not simply stand in the corner in an effort to stay off the
radar. It is equally important to remember that these events also offer great opportunities,
such as socializing with senior executives with whom you do not interact on a daily basis.
Make an effort to break away from your comfort zone and introduce yourself to those who
might help your career,” he advised.
###
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2014 HOLIDAY OFFICE PARTY SURVEY RESULTS
1. Will your company hold a holiday party this year?
Yes, we held holiday parties throughout the economic
downturn.
Yes, we are having a holiday party after one or more years of
not holding one due to economic downturn.

77.8%
11.2%

No, we never have holiday parties.

6.5%

Not this year for other reasons (please identify reason).

4.5%

No, we had a party last year, but not this year due to cost
cutting.

0.0%

2. Is your company budgeting more or less for a holiday party this year?
(Percentages are among those having parties.)

Budgeting Same
Budgeting More
Budgeting Less

76%
18%
6%

3. If you are having a party, can you share some of the following information,
checking all those that apply? (Multiple answers allowed)
Using caterer, event planner or other outside service

58.8%

Holding the party on company premises

29.4%

Serving alcohol

41.2%

Inviting employees only

52.9%

Inviting family/spouse/partner to attend

29.4%

Holding party in evening or on weekend

35.3%

Holding party during workday or near end of workday

64.7%

Source: Challenger, Gray & Christmas, Inc.
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GUIDELINES FOR OFFICE HOLIDAY PARTYGOERS
Arrive early: This might be your best opportunity to talk with senior
executives while things are still relatively quiet.
Work the room: It is easy to simply socialize with the members of your
department, with whom you work with day in and day out. However, you
gain if you use this occasion to meet people in other departments. You
never know who can help your career.
Do not over indulge: Free alcohol can quickly lead to excessive drinking.
Stay in control. You do not want to do anything embarrassing to you or
your employer. Even if your alcohol-induced actions do not get you fired,
they could hurt your chances for advancement.
Be friendly, but not too friendly: The company party is not the place to try
out your latest pick-up lines. The risk of such behavior being seen as sexual
harassment is high.
Avoid talking business: This is not the time to approach your boss with a
new business idea. Save that for Monday morning. Instead, find out about
his or her interests outside of the office. Find a connection on a personal
level. That connection will help you on Monday when you bring up the new
idea and it could help when it comes time for salary reviews.
Attend other companies’ parties: 54 percent of company parties are
employees only. If a friend invites you to his or her company party, you
should go. It is an opportunity to expand your professional network, which
is critical in this era of downsizing and job switching.
Source: Challenger, Gray & Christmas, Inc.

